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TI{E LEGISI.ATI\IE ASSEMBLY
FC}R TTIE AUSTRALIAN CAPITAL TERRITORY

(As presented)

(Mnister for Industrial Relations)

Biil L992

A BILL
FOR

An Act to make provision for parental leave in
respect of certain emPloyees

The Irgislative Assembly for the Australian Capital Territory enacs as
follows:

Short title
1. This Act may be cited as the Parental Leave (Private Sector

Employes) Act 1992.

Commencement
2. (l) Section 1 and this section conrmcnce on the day on which this

Act is notified in the Gazate.

(2) The remaining provisions commence on a day fixed by the
Minister by notice in the Gazette.
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(3) If a prrovision ref,erred to in subsecti,on (2) has not commenced
beforc the enii of the perid of 6 months cornmencing on the day on which
tlris Act is notified in ihe Gazette, that provision, by foce of this subsection,
couxrErrces on the firstday afbrttle erd of thatperiod.

Interpretation
3. In this Act, unless the conuary intention appears-
"authcity''rneans-

(a) a body (whether incorporated or not) established for a
public purpose by or under a law of the Commonwealth,
ttre Tenitcy, a State or another Territory;

O) the holder of an office established for a public purpose by
or under a law of the Commonwealth, the Temiory, a State
q another Territcy; and.

(c) an incorporated company over which the Commonwealth,
the Territory, a State, another Territory or a body refe,lred
to in paragraph (a) is in a position to exercise control;

"award" has the same meaning as in section 4 of the Indutrial Relations
Act 1988 of the Commonwealttu

"employee" means a pennn who is employef

(a) under a contract of service or apprenticeship on a full-time
orpart-tirne basis; or

O) under a contract fc services;
"parental leave" means an entitlement in respect of maternity leave,

, paternity leave or adoption leave, as the cas€ requircs, including an
entitlement to engage in pan-tinr employment in connection with
the birth or adoption of a child, being an entitlement of the kind
provided for in the Parental kave Case deision;

"Parental Leave Case decision" means the decision of the Full Bench of
the Australian Industrial Relations Commission given in
Melbourne on -26 July 1990 in the Parental Leave Test Case;

"relevant employer" means a natural perso. n, or a body or association
(whether incorporated or not) that employs one q rnore employees
in the Territory but does not include the Commonwealth, the
Territory, a State, a$ofier Tenitory or an,authuity.
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(a) an employce of a relevant employer whose employment is not
subject to an industrial awarr4 and

(b) an enployee of a relevant employer whose employment is subject
o an indusrial award that-

(t does not confer an entitlement to parental leave on
enrployees o whom it applies; and

(ii) does notpreclude such an entitlernent

Perental leave
5. An employee to whom this Act applies is entitled to the same

entitlements in respect of parental leave as those provided for in the draft
Parental l-eave Clause s€t out in Attachment "A" to the Parental Irave Case
decision.
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