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TI{E IJGISI.ATN{E ASSEMBLY
TIIE AUSTRALI.AN CAPITAL TERRNONYFOR

Canberra

(As prcscnted)

(Atomey€eneral)

Theatre Trust
L99l

(Amendment) Bill

A BILL
FOR

An Act to amend the canbe*a Theatre Trust Act
r 965

^ .. The Legislative Assernbly for the Australian Capital Tenitory enacts,lsfoilows:

Short title
l. This Act may be cited as rhe canbenaTleare Trust (Amendment)

Act 1991.

Principal Act

-^ -?-, In this Act, "principal Act" means the canberraTheate Trwt Act1965;

Employment of staff
3. secrion 22 of the principal Acr is amended by omitting from
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zubsection (2) "The tef,ms" and substituting "subject to section 22A; the
tefrls".

Insertion
4, After section 22 of thc hincipal Act the following section is

inserted:

Personnel mansgement
"22A. (1) The Trust's Powers in relation 19 employment matters shall

be cxerciscF

(a) without patronage, favopritism or unjustified discrimination; and

(b) with rcgard o the equal oppornrnity program for the Trust
"(2) Without limiting the generality of paragraph (t) (a), and subject to

paragraph (l) (b), the Trust's powers in reladon to employment maners
itratt-Ue exercised in accorrdancb with procedures that ensure that where a
person is to be selected for engagemcnf for a period excecding 3 months, or
ior advancenpnt, by the Trust-

(a) all pcrsons who are cligible havc, so far as practicable, a
reasbnable oppornrnity to apply for selection; and

(b) the selection is made on the basis of an assessment of the rclative
suitability of the applicants having regard to-

(i) thc nanue of the duties to bc pcrform@ and

(ii) the abiliries, qualifications, exlrerience, personal qualities
and potential-for dwelopmeni of each applicant that are
relevant to the performance of thc dutics-

*(3) A referencc in this section to the exercisc of apowcr shall be rcad
as inc'hiding a refcrence to thc making of a rcport or rccornnrendation in
relation to the exercise of that power.

*(4) For the prrposes of paragraph (1) (b), thc Chairperson shall, after
consulting with eiach relcvanf stafi oiganisation and such other PErsons as
the Chairperson considers appropriate-

(a) devclop an equal employmcnt oppornrniry Progfarn for the Tnrst;
and

(b) from tinp to timc, revicw that program.
..(5) The chairperson shall comply with paragraph (a) (a) as soon as

practiiiUtc and, in ahy event, within i2-monttrs after the commencemcnt of
this section.

"(6) As soon as practicable aftcr dcvelopment or review of the equal
35
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employment oppornrniry progran, the chairperson shall provide the Head

ofAaritinittradoh with uniren particulars of the program'

"(7) The Head of Administration ma)': $.om timg to-ST1byTT".I
vnitine'Siven to thc Chairperson, issue gUidelines O thc Chairperson onttt:

orovisioirs ,o be madc by the cqual employmen! q,pporrumty program' ano

bn ttre development, imple,urentation or rcview of the Program'
"(8) The Chairpenon shall take any action n"T1ary lo 

give effect to

the eq;al emptoyf,enioppottoniry piogram and to comply with any
guidetines issu-ed undcr subsection (7).

*(9) The Chairperson shall furnish to the Minisrcr a wrinen report

refatiri! to OJope"atiion of this section dgring each frnancid year.

"(10) In this scction-
'advancement' means movement within the Trust resulting.in.an-- 

;p6yo *iot"ting work, and being remunerated' at a higher
level than PreviouslY;

.designated group' rneans any of the following classcs of persons:

(a)membersoftheAboriginalraceofAusSal iaorpersons
'r"tro .ri aJsienaants 

-of 
inaigenous inhabitants of the

Torres Strait Islands;

O) persons who have migrated to Australia and whose trs-t
ianguaie iJa tanguagelther than English, and thc children
of such Persons;

(c) p€rsons who are physically ormentally disabled;

(d)anyotherclassofpersonsdeclaredurt:rcgulationstobe
a ciesignuea goup for the purposes of this definition;

'employment mattetr', in rclation to the Trust' rneans-

(a) the selection of persons by thc Trust for engagement or
advancemenq

(b) the transfer of employees o positions in the Trust;

(c)aainingandstaffdevelopmentforemployeesoftheTrusE

(d)theconditionsofscrviceofemployeesoftheTrust;or

(e) any other matter related to the employment of persons by
theTrust;

.equalemploymentoppo]rrunityprogra{',. inrelationtotheTrust,
means a Fogram designed to ensure that-
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(a) lppropriate action is taken to eliminate uniustifieddiscrimination against *o'nln ."a p-iiiJi* i" a'r'rig"""ogroups in rclation to employrneni maiten: and
(b) measurcs arc taken o enable employees who are wonren orpenons in designated grcups_

(i) to compete for engagement, transfer andadvancemeng and
(ii) to pursue carcers;

as effectively as other
opportunities with others
naEers;

. persons and to have equal
in relation to other employnient

10

15

'relevant staff organisation' mcans an organisation_
(a) within the meaning of the Industrial Relatiors Act lggg ofthe Corrmonwealrt;

o) in which a person emptoyed by the Trust would be cligibreformembenhip; and 
^

(c) that is a?afty to an industrial award that applies in rerationto the salary payable in respect ortmt emfioiy#nq
'unjustified discrimination' includes_

(a) dissrimination that is unlawful under the Human
and Eqwl Opportwity Act I99I; aN

(b) unjustified discrimination on the ground of age or socialoigin;

but does not include_

(c) discrimination that is essential for the effoctive perfomrance
of *: relevant dyges, is not unU*fuf una"r.Ai-it"^-ii
Rights and Eqwl Opporruniry e,ct tggt-',ai, p*ilbfi;
or

(d) discdrnination that is not unlawful under tte Hwnan Riplrrand Eqwr oppornnily Act I99I -a ir in *"otu-t" frirtthe,equal ernploymenf opponunity proera;f* rdT;;; ;with aprescribedprogririr.". J' q---

Chairperson
5. Each of rhe fgfloynng provisions of the principal Act is arnended bvomining "chairman " (wherei& occurring) nd ;,ibftii;drg ;.'cir,ffiilil"'i'
Section 3 (definitions of "the Chairman", ..the Dcputy Chaimran,, and

2A
Rights
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"tnrstee') and subscctions 7 (1), (2), (3) and (4), 11 (2) and 15 (1)' (2) and
(3).

NOTE

1. O,rdinarrcc No. 7, 1965 as amcnded by No. 19, 1966; No' 22' l$7; No' 33' 1968;
*o zo, l9?a; No. 6i, rgz6; Nos. 64'urd 65,1917; !'[o:-1-l' 1978; Nos' 3 and 49'

rgi:; No. qa, rg86; Fio.43,'1988; Nos 21,38 and 50, 1989; Acts Nos' 23 md?S'
1990.

NOTE ABOUT SECTION HEADING

on thc day on which the canbcnaTluatre Trust Act 1!X5 is amended by this Acl

tfre fresding d section i of that Act is omitted and the following heading substituted
"Chairpeison rnd Deputy Cheirpcnson".
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